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Those who contemplate the beauty of the earth find
reserves of strength that will endure as long as life lasts.
– Rachel Carson
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SAVE THE DATE
Thank you.
To the physicians, providers, frontline workers
and support staff of Lutheran Health Network and
healthcare organizations across our region, we say,
“Thank you.”
Your dedication, commitment and service to our
community has been inspiring.

4

2021 Legislative
Workshop
6:00pm
Wednesday, October 13, 2021
Fort Wayne Country Club
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The views expressed in Fort Wayne
Medicine Quarterly articles are those
of the authors and do not necessarily
represent those of the Fort Wayne
Medical Society.
Editorials are welcome and members are
encouraged to respond to an opinion that
might be different from their own.
References from articles will be included,
if space allows. When not included, references can be obtained through the editor.
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Editor’s Note

Elizabeth J. Canavati, M.S.

An editor has to make many decisions prior to publishing a magazine. Will there be a ‘theme’? What
topics to print? Will an article
offend anyone? How much controversy is okay? Who should author
an article? Should an author be
allowed to promote their interest?
Do I change a tradition?

The day our son was scheduled to arrive, we went to visit
our elderly friend. We were thinking this might be our last
chance to say our farewells.

When I agreed to be editor of the FW Medicine magazine,
I told the Executive Director that I did not want to be
responsible for the memorials. This was mainly because I
didn’t know many of the physicians that passed and knew
Bill Clark sometimes had a difficult time finding someone
to write the tributes. Once the person who had been helping with the memorials could no longer do it, we decided
to recognize physicians that died at the end of the year.

It was time to go. We had to get Paul from the airport. I
hated saying “good-bye”. We talked about our friend’s life
all the way to the airport.

It is fairly typical for me to think about the next issue of a
Quarterly around the time the membership gets the most
recent version. At the beginning of April when you received
your Spring Quarterly, I was thinking that I had only one
article to work with for Summer. That was an uncomfortable thought.
Around this time, I found out that a dear, elderly friend
was in the hospital with breathing problems. We were not
allowed to visit – COVID restrictions. They put in a chest
tube, tapped his lung, took a biopsy, found he had cancer,
and sent him home with oxygen and pain medicine.
At the same time, our son, Paul, was coming home to collect some furniture and belongings to move to his new
house in MN. I was feeling very emotional about the reality that our son would not be living nearby. At least, that is
what I thought was the underlying problem.

What do you say to a friend whose end is drawing near?
We reminisced – about his wife, our kids, and his grandkids. We mentioned Paul’s move and talked about several
things that happened with Paul when we all went to the
Holy Land together. I knew this trip meant a lot to him
and his wife so we talked about it quite a while.

The next day I called my friend’s daughter, Paula, and told
her I would like to write an article about her father’s life,
especially what he chose to do in his retirement years. She
was very excited and sent me a very detailed curriculum
vitae that her father had kept up to date. All I needed to
do was ask for a few paragraphs from several people that
worked with my friend.
Sounds simple but this was not an ordinary man! Every
one of the 17 people I contacted, were more than willing to
write a few paragraphs.
Mike and Grace Mastrangelo were friends of ours for more
than 30 years. I hope that I did justice in summarizing his/
their life. May it help each of you reflect on your own life,
career, retirement, and future goals. Mike was a mentor
and dear friend to many up to the very end.
Editorial Board:
Elizabeth Canavati, M.S. – Editor
William Argus, M.D.
Isa Canavati, M.D.
Joel Harmeyer, E.D.

James Heger, M.D.
Sage Lee, M.D.
David Sorg, M.D.

About the Cover — “Summer in the Garden”
Clifton A Wheeler (1883–1953) was an American Impressionist artist from Hadley, Indiana. He was a private pupil of
William Forsyth who took him on sketching trips in the Indiana countryside. Wheeler studied the Old Masters abroad
on two separate trips. In between, he was employed as a teacher and painter at the Herron School of Art and Design,
IUPUI. Wheeler was known for having been a participant in the City Hospital mural project, where he painted several
Mother Goose themed murals in the pediatric ward. He was a member of the Hoosier Group and the Irvington Group.
Wheeler was also known for having contributed to the Indianapolis’ public art scene multiple times throughout his
career as an artist.
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President’s Message

Isa Canavati, M.D.

With a great deal of gratitude and
humility, I accepted the honor of
becoming the next President of the
Fort Wayne Medical Society.
I have been in the same neurosurgery private practice group for more
than thirty years, during which
the way medicine is practiced has
seen relentless evolution. Physician
groups used to be on the staff of all the hospitals in Allen
County. With hospitals being incorporated into two main
competitors, Lutheran and Parkview Health, and more
recently IU Health, we have seen most physician groups
split and choose hospital employment. To some degree we
may have become “polarized’, with some loss of the sense
of collegiality. Fortunately, the FWMS has remained a
steady catalyst in providing a sense of cohesion.
I have been on the FWMS Board of Trustees for 6 years,
during which time I witnessed physicians from diverse
employment, sitting across the table and working hard to
do what is in the best interest of our medical community.
During my tenure on the board, I witnessed many positive
changes:
•	upgrading the by-laws, spearheaded by Dr. Sara Brown,

The FWMS ensures that Northeast Indiana is well represented at the Indiana State Medical Association, by sending elected delegates to the annual meeting, held usually
in mid-September. During this convention, resolutions
are reviewed by the appropriate subcommittees, prior to
submission to the general session for a vote. Examples of
issues addressed over the last few years are:
• opiate prescribing,
• cannabis medical use,
• insurance prior authorization policies,
• mid-level practitioners supervision, and
• non-compete clauses in physician employment.
Once resolutions are adopted by ISMA, they are taken up
by the legislative team and presented to lawmakers. The
Indiana malpractice law remains favorable, however various forces and special interests have always tried to undermine it, with some success. Our professional associations
have been crucial in safeguarding physician interests, so as
to maintain favorable work environment for prospective
practitioners.
I feel privileged to serve the FWMS staff and membership
and look forward to working with the Board of Trustees
and the administrative team.

•	the establishment of a budget, guided by Dr. Scott
Stienecker,
•	sharpening the Society and Foundation’s missions and
focusing the target of our Foundation’s charitable contributions, led by Drs. Sharon Singleton and Fen-Lei
Chang,
• 	upgrading our logos and website, utilizing social media,
and the use of webinars coordinated by our enthusiastic and dedicated past-president, Dr. Erin Jefferson,
who worked closely with our Executive Director, Joel
Harmeyer.
The society has continued to partner with the IU School of
Medicine and the FW Medical Education Program, thus
showing support to the medical students and residents.
It has also been continuously supportive of the Medical
Alliance, who organize social programs, which create a
welcoming atmosphere to prospective physician families,
and induce a sense of camaraderie. In addition, we support
the Alliance financially so that their charitable goals and
ours intersect.
Summer 2021

172nd Annual ISMA Convention
Save the Date!
Friday, Sept. 10 – Sunday, Sept. 12
www.ismanet.org/convention

Success is not the key to happiness.
Happiness is the key to success.
If you love what you are doing, you
will be successful.  – Albert Schweitzer
7

What a Long, Strange Year It Has Been!
Joel Harmeyer, Executive Director
Here at the Fort Wayne Medical
Society (FWMS), our fiscal year runs
from June 1st to May 31st. This
period includes the terms of our
Officers and Trustees, as well as the
filing of our non-profit tax returns.
Around this time of year, we like to
reflect on the year that was – what
worked, what did not work, and
share our plans for the year ahead.
It goes without saying this ‘Year in Review’ will be unlike
any other. The COVID-19 pandemic completely changed
the way the FWMS interacts with our members. This challenge led us to innovations, course corrections, and new
initiatives along the way.
Without in-person events and board meetings, we found
ourselves with extra time on our hands. We used this
opportunity to:
• rebrand our organization’s logo and color scheme
•	work on some promotional items for members featuring
our new look
• 	continued reorganizing and improving our website –
www.FWMS.org, as well as the readability of our e-newsletters.
As one fiscal year ends and another begins, it is exciting
to plan out the months to come. We have lots of ideas as
restrictions ease and businesses return to full capacity. With
the vaccine rollout in motion, we believe it is time to return
to in-person events.
After eighteen months, the FWMS will host its first event
again with a Legislative Workshop on October 13th at Fort
Wayne County Club. We will have several local representatives on hand to discuss the next legislative sessions. The
evening starts at 6 p.m.
We hope this first event back leads to more in-person member activities. In the meantime, we are taking the lessons
learned and new partnerships formed into this new normal.
We will continue to look for new opportunities to engage
you, the members of FWMS. We are moving forward in a
hopeful and optimistic manner. Through it all, one thing
remains clear — we cannot wait to see you again in-person
soon!
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Year in Review
• We currently have 1133 FWMS members.
•	We had 3371 unique visits for our website—
www.FWMS.org.
• We sent our members 78 emails.
At the start of the pandemic, we quickly realized
the value of organizing COVID-19 information for
our members. Each day, we consolidated the most
relevant news, including urgent messaging from
the Allen County Health Department and Indiana
State Medical Association, about COVID-19 from a
variety of trusted sources, put it into an easy-to-read
format, and sent it out to our members.
•	We presented, co-sponsored, and/or promoted 14
webinars.
The ability for our membership base to meet, network, and share ideas is a core benefit for as long
as the FWMS has existed. Since it would be nearly
impossible to gather for the foreseeable future,
webinars and Zoom meetings quickly became our
lifeline. Whether it was our eight-part series on physician wellness or the first information on the Pfizer
vaccine rollout, we offered timely content by the
only means we had – virtually.
•	We have nearly 600 views across the 7 webinars
posted on our YouTube channel.
As we presented webinars, we received member
feedback requesting recordings of these events. We
responded by starting a YouTube channel. This
‘FWMS Members Only’ channel features recordings
of most webinars we offered, allowing our viewers
any time convenience.
• County executives Zoom met 6 times.
Typically, my fellow county executives meet once a
year at the ISMA Convention. During the pandemic
and with the ISMA’s help, we had regular meetings
to brainstorm ideas, pool resources when applicable,
and to share success stories. The personal interaction was much needed, and this group worked
together on the Dr. Jerome Adams webinar offered
to members across the state.

Summer 2021

The Race

Kelly N. Davis, MS3

Marian University College of Osteopathic Medicine

This a marathon and there are promises
Of a finish line, of happiness, of rest
Just get through this, and then that, and it gets better
But what if the finish line is a construct at best
And the race we are running is a never-ending track
But day by day we get stronger
And we learn we can go further as a pack.
Too often we look forward to what’s next
Just another month, just another year
Your work will pay off when you finish
They said. Get through it, push on, don’t fear

FWMS Annual Meeting:
2021-2022
On Thursday May 27th, the FWMS was forced to conduct
their annual meeting via Zoom instead of the usual country
club dinner with presentations, awards, and words from
outgoing President Erin Jefferson and incoming President
Dr. Isa Canavati. The meeting was conducted by Dr. Erin
Jefferson and Executive Director Joel Harmeyer.
Dr. Jefferson recognized member physicians observing their
25th or 50th year since graduating from medical school.
They will be sent congratulatory certificates. Their names
are listed below.

50 Year Honorees:

That the best part of it all is passing by us.

Dr. Deepchand Bajpai
Dr. William Couch, Jr
Dr. Raj Padmalingam
Dr. J Rex Parent

Those on the sidelines often see only

25 Year Honorees:

The medal around our neck and our smiles

Dr. Lubna Ahmed
Dr. Kalyan Aluri
Dr. Kevin Berning		
Dr. Jeffrey Boord
Dr. Geoffrey Cly		
Dr. Hisham Elhassan
Dr. Carolyn Greer
Dr. Angela LaSalle
Dr. Scott Palmer		

But they forgot to tell us
To look for the beauty in the process

And they think how lovely it must be to be where
we are
But what if they saw the trials
The days where we pushed through despite of it all
The yesterdays where we failed and the tomorrows
where we tried again
The moments we felt small but still managed to
stand tall.
There will always be another race to run
But isn’t that what makes it worthwhile
That with each moment of triumph we find the
strength

Summer 2021

Dr. Tracy Rahall
Dr. Michael Rumple
Dr. Steven Schwieterman
Dr. Douglas Scott
Dr. Motaz Shaher
Dr. Bradley Strnad
Dr. Dennis Uhrhammer
Dr. Dona Uncheselu		
Dr. Cesar Vargas

Alliance Treasurer Betty Canavati gave a brief summary
of Alliance activity. She announced the 2021-22 Alliance
Co-presidents – Vivian Tran and Liz Hathaway and
President elect – Tonya Hughes.
The election results were
shared. New officers,
Board of Trustees members, and ISMA Delegates
were introduced. (Listing
is on page 4)

That we gained by putting in each and every mile.
		
KND
I wrote this poem as a reflection
on resiliency in medicine, and
the inspiration for this poem
came from my utilization of
running as a wellness outlet in
medical school. I hope you enjoy
and take a moment to reflect on
the moments and the people that brought us to where we
are today.

Dr. Chinubhai Patel
Dr. Naren Patel
Dr. Thomandram Sekar
Dr. Thomas Stafford

Dr. Jefferson thanked
Drs. Cly, Stienecker,
and Bill Pond for their
years of service to the
FWMS. She expressed
feeling honored to be the
President of the FWMS.
Dr. Isa Canavati giving a brief
message to the Board during the
Annual Meeting
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President’s Message:
Farewell Erin Jefferson, D.O.
It has been a pleasure to serve
as the President of Fort Wayne
Medical Society for the past year.
Despite the need to conduct business virtually during my term, I
witnessed outstanding collaboration and engagement amongst
Board members. It has been an
honor to partner collaboratively
with my physician colleagues in Allen County. I am
thankful for the ongoing commitment to excellence demonstrated by Fort Wayne Medical Society and Indiana
State Medical Association.
Thanks to the support of Joel Harmeyer as Executive
Director, the Fort Wayne Medical Society Board of
Trustees accomplished the following initiatives in the past
year:
• 	Partnered with Indiana State Medical Association to
provide pandemic support to local physicians.
• 	Hosted a virtual webinar series with a focus on
“Physician Burnout”.
• 	Successfully partnered with a local agency to redesign
Fort Wayne Medical Society branding and communication.
• 	Engaged many new physician members and demonstrated value to the community.
It has been inspiring to see the medical community
partner together in the face of a global pandemic. I am
confident that Fort Wayne Medical Society will continue
to grow in exciting directions in the years to come.
I welcome Dr. Isa Canavati to the role of President.
His steady dedication to the medical community and
FWMS Board of Trustees is notable. I am enthusiastic
to learn of his vision for The Society and support his
future endeavors!
Thank you sincerely.
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TIFFANY ALEXANDER, MD
Specialty: Emergency Medicine
Professional Emergency Physicians
Group:
608 Union Chapel Rd
Fort Wayne, In 46845
Phone:
260-482-4440
Fax: 260-482-4442
Medical
School: Indiana University, 2010
Residency: Vanderbilt University Medical Center, 2010-2015

KERRI HALL, MD
Specialty: Obstetrics & Gynecology
Group:
Women’s Health Advantage
7950 W Jefferson Blvd
Fort Wayne, In 46804
Phone:
260-432-4400
Medical
School: Marshall University, 2003
Residency: Marshall University, 2003-2007

AZRIEL AVEZBADALOV, DO
Specialty: Cardiovascular Disease
Group:
Lutheran
7950 W Jefferson Blvd
Fort Wayne, In 46804
260-432-2297
Phone:
Medical
School: 	New York Institute of Technology College of
Osteopathic Medicine, 2011
Residency: New York Hospital-Queens, 2011-2014

KANIKA JAGGI, MD
Specialty: Family Medicine
Group:
Lutheran
5717 S Anthony Blvd, Ste 300
Fort Wayne, In 46806
Phone:
260-458-3210
Medical
School: Saba University, 2013
Residency: Western Michigan University, 2013-2016

IBAD FAROOQUI, MD
Specialty: Family Medicine
Group:
Lutheran
402 E Main St
Fort Wayne, In 46802
Phone:
260-425-2630
Medical
School: Saba University, 2013
Residency: Western Michigan University, 2013-2016

MICHAEL KNIPP, MD
Specialty: Occupational Medicine
Group:
Parkview Occupational Health
3978 New Vision Dr
Fort Wayne, In 46845
Phone:
260-373-9300
Fax: 260-458-5836
Medical
School: Indiana University, 2006
Residency: University of Cincinnati, 2008-2010

OMOTAYO FAWIBE, MD
Specialty: Occupational Medicine
Group:
Parkview Occupational Health
3978 New Vision Dr
Fort Wayne, In 46845
Phone:
260-373-9300
Fax: 260-458-5836
Medical
School: American University of Antigua, 2011
Residency: Meharry Medical College, 2014-2016

RICHARD KRAMP, MD
Specialty: Occupational Medicine
Group:
Parkview Occupational Health
1316 E 7th St
Auburn, In 46706
Phone:
260-925-9511
Fax: 260-925-7626
Medical
School: 	Uniformed Services University of the
Health Sciences, 1983
Residency: US Army Environmental Hygiene Agency, 1991-1993

ALISON FECHER, MD
Specialty: Trauma Surgery
Group:
Lutheran
7900 W Jefferson Blvd, Ste 306
Fort Wayne, In 46804
Phone:
260-458-3610
Medical
School: St George’s University, 1999
Residency: Allegheny General Hospital, 2000-2004

ELMANG NCHAKO, MD
Specialty: Occupational Medicine
Group:
Parkview Occupational Health
3415 Hobson Rd
Fort Wayne, In 46805
Phone:
260-373-9300
Fax: 260-458-5836
Medical
School: Poznan University, 2005
Residency: Meharry Medical College, 2013-2015

SHAMIR HAJI, MD
Specialty: Neurology & Critical Care Medicine
Group:
Parkview Physicians Grp-Neurology
11109 Parkview Plaza Dr
Fort Wayne, In 46845
Phone:
260-425-6780
Fax: 260-425-6615
Medical
School: University of Vermont, 2010
Residency: Mayo Clinic Graduate School of Medicine,
2011-2014

TERESA WILLIAMS, MD
Specialty: Occupational Medicine & General
Preventive Medicine
Group:
Parkview Occupational Health
3978 New Vision Dr
Fort Wayne, In 46845
Phone:
260-373-9300
Fax: 260-458-5836
Medical
School: Meharry Medical College, 2007
Residency: Meharry Medical College, 2019
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ISMA/Indiana’s Physicians Form New Statewide Coalition
Across the U.S., nonphysician practitioners are pushing
forward with attempts to expand their scope of practice
beyond the traditional practice agreement with physicians.
And some are having success. Massachusetts recently
became the 23rd state to adopt full practice authority for
some advanced practice registered nurses (APRNs) and certified registered nurse anesthetists (CRNAs), allowing them
to practice independently of physicians.
Here in the Hoosier State, the Indiana State Medical
Association successfully advocated against an inappropriate scope expansion by APRNs during the 2019 legislative
session.
Seeing no end in sight from such challenges, ISMA and a
group of Indiana health care leaders came together in 2020
to create a new alliance of statewide medical associations
and specialty societies. This proactive effort was funded
in part from a grant awarded by the American Medical
Association that helps develop scope of practice partnerships at the state level.
Launched in January as the Indiana Physician Coalition,
the new group’s mission is to ensure health care for
Hoosiers continues to be led by physicians with a teambased approach that protects patients from harm, increases
access to quality care and helps control health care costs.

The coalition’s members include many of the largest medical associations and specialty societies in the state and represent the vast majority of Indiana’s nearly 17,000 practicing physicians and 2,000 medical students.
“There is no one better to advocate for Hoosier patients
than the health care professionals that patients trust most –
their doctors,” said ISMA President Roberto Darroca, MD.
“The combined strength of our coalition, coming together
as one with a unified voice, will help us to better promote
physician-led care and prevent inappropriate scope of practice expansion in the future.”
Members of the Fort Wayne Medical Society and other
county medical societies are automatically included in
coalition updates given ISMA’s role in leading this effort.
Physicians are encouraged to become familiar with the
12

coalition’s messages, join its advocacy efforts and recruit
colleagues to do the same.

Health Care Teams Need Leaders
Health care is often delivered with a team-based approach,
which includes physicians and other health professionals
working together, sharing decisions and information for the
benefit of the patient. The coalition is advocating to ensure
that physicians, the most highly trained medical providers,
will continue to lead this team-based approach in Indiana.
“Health care teams require leadership, just as teams do in sports,” said
Dr. Darroca. “Physicians bring to the
team the highest level of training and
preparation, and, because of that,
we are the best suited to guide other
members of the team in the care of
our patients.”
Part of the coalition’s efforts is to educate the public,
including lawmakers, on the rigorous training and education that is required for physicians to practice medicine.
Many Hoosiers do not realize that new physicians accumulate up to 16,000 clinical hours by the time they complete
their training, and that it takes seven to 12 years of preparation for practice, including four years of medical school
and three to eight years of residency training and fellowship in a medical or surgical specialty.
Still, patients are often confused by the various titles of
medical professions. In an independent survey of Indiana
residents conducted in Sept. 2020, the coalition found
that 1 out of every 4 Hoosiers was not confident that the
provider who had seen them over the past few years was a
physician, rather than an advanced practitioner. Examples
of advanced practitioners that may work alongside a physician include a nurse anesthetist, nurse practitioner, nurse
midwife, optometrist, pharmacist, physician assistant,
podiatrist, or psychologist.
“Clearly, we have much work to do to help educate the
public on the medical professionals who are providing their
care and the qualifications of each member of the health
care team,” added Dr. Darroca.

Hoosiers Trust Indiana Physicians
Despite this lack of awareness by a large segment of the
population, other survey results reinforced Hoosiers’ beliefs
about who should be leading their medical care.
Summer 2021

The Indiana Physician Coalition found that more than 3
out of 4 Hoosiers over the age of 40 believe that physicians
should have primary responsibility for leading and coordinating their health care.
Once the public has a greater understanding of the various
roles in health care and the qualifications of each member,
even more Hoosiers will likely prefer physicians have this
primary responsibility for managing their care.

2020 Survey Findings
83% of Hoosiers believe that physicians and nurse
practitioners need to work in a coordinated manner to
ensure that patients get the care they need.

76% of Hoosiers believe that, in the event of a medical
complication or emergency, a physician’s education and
training are necessary to ensure patient safety.

Legislating the Future of Health Care

73% of Hoosiers believe that nurse practitioners treat-

While major scope legislation was not expected during the
2021 legislative session, the initial launch of the Indiana
Physician Coalition scored its first victory during the 2021
Indiana General Assembly while laying the groundwork
for what’s to come next. During session, coalition members
advocated to maintain or increase the $8 million biennial
appropriation in the State budget to the Graduate Medical
Education (GME) Board.

ing patients with one or more chronic diseases should
be overseen by physicians.

was approved with a $1 million increase in GME funding
for $9 million total in biennial appropriations; $4 million
coming in fiscal year 2022 and $5 million in fiscal year
2023.

What’s Next for Indiana Physicians
The GME Board has awarded residency expansion
grants to the Fort Wayne Medical Education Program
and Parkview Health among others throughout
Indiana. For the program’s FY 2022 and 2023, Fort
Wayne and surrounding counties will gain up to 24
resident physicians specializing in general surgery,
internal medicine, family medicine, obstetrics, and
gynecology.
Since the creation of the GME Board in 2015, more than
70 new resident physicians and 220 residency slots have
been put to work throughout the state. That adds up to an
additional 126,000 direct primary care hours for Hoosier
patients who are in desperate need of the expertise and
training of an Indiana physician.

The coalition’s campaign will continue to evolve throughout 2021 and beyond.
Planning is already underway for future phases of the campaign, which could include more advertising and outreach
throughout the state targeted at consumers so they better understand the need for physician-led care within the
teams that manage their care. Building greater awareness
throughout the year will prepare coalition advocates for
the 2022 legislative session, when more scope of practice
bills are expected to be introduced.
Learn more about the Indiana Physician Coalition and
get involved to promote physician-led care in the Hoosier
State. Visit INphysicians.org and be sure to follow the
group on Twitter and Facebook for the very latest.

With this funding, the coalition hopes to prevent Indiana
from losing 133 new physicians
each year due to a lack of available residency programs, and to
improve access to care – especially in rural and underserved
areas.
Thanks to the hundreds of physicians who contacted their legislators to advocate for GME funding, and due to the work of the
coalition’s member lobbyists, the
General Assembly’s final budget
Summer 2021

13

Hospice is

Family.
Contact Visiting Nurse Today

260-435-3222
800-288-4111
www.vnfw.org

• Palliative Care
• Hospice Care
• Hospice Home
• Grief Support

TURNSTONE’S SERVICES AND ITS TEAM OF EXCEPTIONAL PROFESSIONALS WORK
INTENTIONALLY AND PASSIONATELY TO MEET THE NEEDS OF YOUR PATIENTS
WITH DISABILITIES OF ALL AGES. TURNSTONE CLIENTS HAVE ACCESS TO THE
RESOURCES THEY NEED TO LIVE THEIR MOST ACTIVE AND HEALTHIEST LIFE.

Turnstone’s breadth of services include:
•SPEECH THERAPY
•OCCUPATIONAL THERAPY
•PHYSICAL THERAPY
•PHYSICAL AQUATIC THERAPY
•EARLY LEARNING CHILD CARE
•PARALYMPIC PIPELINE SUPPORT
•ADAPTIVE SPORTS & RECREATION
•HEALTH & WELLNESS
•ELITE FITNESS TRAINING
•ADULT DAY SERVICES
•MEMORY CARE
•CASE MANAGEMENT

Fort Wayne Medical Society
Mission Statement
The Fort Wayne Medical Society is committed to
the goals of the American Medical Association, the
purpose of which is the preservation of the art and science of medicine, the personal development of member physicians and the protection and betterment of
the public health.
The Fort Wayne Medical Society is committed to
the principles of physician autonomy and self-determination in the practice of medicine.
The Fort Wayne Medical Society is committed to
fulfilling the role of an active cohesive leader of the
healthcare resources of our community by maintaining
and assuring the quality, availability and the responsible
economic utilization of our healthcare resources.
The Fort Wayne Medical Society is committed to
active involvement in the decision-making process
regarding medical, social, political and economic issues
affecting patients and physicians within hospital and all
various inpatient and outpatient settings.
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FWMEP 31ST ANNUAL GOLF OUTING FUNDRAISER
Monday, August 16, 2021

Please join us for the FWMEP 31st Annual Golf Outing Fundraiser
Autumn Ridge Golf Club · 11420 Auburn Rd · Fort Wayne, IN
Individual Player:

$150.00

Sponsorship Levels:
Platinum $1,500

Includes your Company Name at one hole.
Prominent display of Sponsors (with your logo).
Includes 3 players.
You may place a packet of information (that you determine) in each golf cart.
You may supply a giveaway with your company name/logo at registration.
You may speak briefly at the beginning of the Awards Ceremony.

Gold

$1,000

Your Company Name at one hole
Prominent display of Sponsors (with your logo).
Includes 2 players.
You may place a packet of information (that you determine) in each golf cart.

Silver

$750

Your Company Name at one hole.
Prominent display of Sponsors (with your logo)
Includes 1 player.

Bronze

$500

Your Company Name at one hole.

You can register at: https://www.planmygolfevent.com/35760-FWMEP31stAnnualGolfOutingFundrai

Or scan the code:

12—1 p.m. Check In
1 p.m. Florida Scramble/Shotgun Start
5 p.m. Awards and Meal
Proceeds are used to enhance technological and educational resources for our residents.
Advancing healthcare through medical education, research, and community service.

Summer 2021
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Fort Wayne Medical Education Program Update
The Fort Wayne Medical Education Program is busily preparing for the orientation of eight new family medicine residents.
The incoming class of learners joined the program onsite on June 17th, 2021 and are engaging in a variety of educational
and administrative courses to prepare them for their rotations, which start on July 1, 2021.

2021 Match Results
Fort Wayne Medical Education Program

Garrett Bastin
Marian University COM

Leah Patton
University of Illinois COM—Rockford
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Samuel Brinson

Carter Chase

A.T. Still University of Health
Sciences Kirksville COM

Indiana University SOM

Morgan Smeester

Melvin Susanto

University of Nebraska COM

Saba University SOM

Vijay Veerula

Loyal Williams II

Liberty University COM

Indiana University SOM

Summer 2021

The residents and faculty have appointed the resident leaders
for the 2021-2022 academic year.

Resident Representatives

Author 1: Emily Krach, DO.
Co-Authors: Erin Jefferson, DO;
Amy Dawson, MD; Brian
Henriksen, PhD

First Place – Original Research
Brittany Kauffman, MD

Zac Slattery, DO

Second Place – Original
Research
THE EFFECT OF ELECTRONIC
MEDICAL RECORD
DOCUMENTATION ON PHYSICIAN
BURNOUT.

Laura Fulkerson, DO

Brittany Kauffman, MD

Author 1: Karla Allen, DO.
Co-Authors: Joel Valcarcel, MD;
Kimberly Schelb, MD

First Place – Posters
TELEMEDICINE IN A POPULATION
WITH DIABETES OVER 65 YEARS
OLD

Yekaterina Afonina, DO

Congratulations to all of our resident leaders!
Summer 2021

Author 1: Zachariah J Slattery DO.
Co-Authors: David Furman, DO;
Michelle Harris, MS; Brian
Henriksen, PhD
First Place – Case Reports
THIS BITES: A CASE OF WEST NILE
VIRUS NEUROINVASIVE DISEASE

Quality & Safety
Dr. Yekaterina Afonina
is serving as Quality/
Safety Chief and is
partnering with Family
Medicine Center leadership to develop strategies to enhance high
quality care within the
organization.

OSTEOPATHIC MANIPULATIVE
TREATMENT AND INJURY
PREVENTION WITH DECREASED
TIME LOSS OF PERFORMANCE
IN PRE-PROFESSIONAL BALLET
DANCERS
Author 1: Crystal Kalogris, DO.
Co-Authors: Erin Jefferson, DO;
Brian Henriksen, PhD

Co-Curricular Chiefs
Drs. Brittany Kauffman
and Laura Fulkerson will
be serving as Curricular
Co-Chiefs. They are
currently hard at work
developing didactics
schedules for the next
several months.

First Place – Quality
Improvement
Implementing the Edinburgh
Postnatal Depression Scale
Screening at All Well-Child Checks
Age 0-6 Months at the FMC: A
Quality Improvement Project

Co-Chiefs
Drs. Zac Slattery and
Brittany Kauffman will
be serving as Co-Chiefs.
They have been working
to coordinate the rotation
schedule and to build call
coverage for all current
residents.

At the IAFP Statewide
Research Day recently,
FWMEP took first place
in every category:

Authors: Rachel Habegger, MD;
Steven Paris, MD.
Co-Authors: Brian Henriksen, PhD;
Shelby Lanie; Kimberly Schelb, MD
IAFP received a record number of
submissions for this year’s event.
There were nearly 50 entries across
the four categories from 10 Family
Medicine residencies across the
state.
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Dr. Mike Mastrangelo: Remarkable Man, Incredible Life!
Elizabeth Canavati
When Mike and Grace
Mastrangelo moved to Fort
Wayne in 1959, there was a
bet going around about how
long they would stay. I had
been told by several sources
that his nationality, east coast
upbringing, and the fact that
he wasn’t an IU School of
Medicine graduate were the
three main factors behind this
bet. Luckily for the medical
community and the community
at large, Mike spent the rest of his life serving Fort Wayne
and never regretted it.
I reached out to many people in the process of putting
this article together. Everyone had a special story to tell.
Many said that although Mike was short in stature, his
personality was larger than life. Young doctors looked up
to him as a great mentor with an impeccable reputation
and calm, measured presence. Community non-profits were
appreciative of his leadership and financial assistance. His
solid Catholic up-bringing made him a great promoter of
Catholic education and a giant in his faith.

After his time in the service, he finished his general and thoracic residency program and he was a surgery instructor his
final year of residency. It was during this time that he married his wife, Grace.
Mike had hoped to go back to New Jersey, near family, and
practice but there weren’t any opportunities at the time. He
was offered positions around the country but thought Fort
Wayne was a good option. Mike felt the Midwest would
be a good place to start his medical career and accepted a
position in September 1959. His lifelong friend, Dr. August
“Tommy” Tomusk, joined the same group in October 1959.
Within a couple of years, they decided that it was best for
them to start their own group. Upon giving a one-year
notice, they were fired immediately. Shocked by the suddenness of their situation, they went to the bank to get a loan.
They found a tiny office (only 3 people could be in there at
a time) in the Medical Center building on Ewing and Berry.
Mike tells the story of how he and Tommy were laying tile
in their “new” office on a Saturday, when another physician
in the building came down the hall and inquired about getting an estimate from them to do his office.

Faith was the essence behind all that Mike was and did. He
was raised by his faith-filled parents, Angelo and Angela
Mastrangelo. Mike attended St. Francis Xavier high school
and Georgetown University for college and medical school.
“Dr. Mike’s love for his wife, children, grandchildren,
friends, patients, co-workers, fellow parishioners, and
his community was a sincere gift of himself. This is
how Mike found meaning and fulfillment in his life
and true happiness. Mike understood that faith and
love are essential to life in Christ: ”
Bishop Rhoades,
Diocese of Fort Wayne-South Bend
Dr. Mike started his surgical residency in 1951. His training was interrupted when he served his country in the US
Army Medical Corps, 45th Infantry Division in Korea from
1952-54. Mike didn’t find his war time surgery very fulfilling as it was just basic wound repair under sparse medical
conditions. He received the Army’s Commendation Medal
and Combat Medic’s badge.

Mike and Tommy quickly established their own general,
vascular, and thoracic practice. Dolores Tomusk was their
first nurse. Mike recalls seeing a farmer, who he had operated on, in a follow up visit. The farmer told him that he
was having a hard time settling his bill. He gave Mike an
ice cold, 2# coffee can with dressed, frozen filleted blue
gill. Food for payment was not that unusual in the 50’s and
60’s.
The Sisters at St. Joseph’s referred to Mike and Tommy as
members of the “God squad” because they made themselves
so available day and night for anybody that needed their
help. Mike always felt that he was not alone during surgery.
continued on page 20
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He felt there was a greater power watching over him and guiding
him. He would ask for help prior to each surgery and he would recite
a decade (10 Hail Mary’s) of the rosary while scrubbing for surgery.
“We are always pleased when a Northeast Indiana son or
daughter after years of study and preparation elsewhere returns
home to establish a career-long presence. To be equally appreciated are those many individuals from afar who chose to adopt
our community in which to share their talents.
Mike Mastrangelo and his long-time partner August ‘Tommy’
Tomusk were among the latter. They, like many others before
and after them, introduced innovative and advanced practices
for whom the rest of us were the fortunate recipients. As an
aside, the prompt 24/7 availability of those two ‘back-in-theday’ was especially appreciated by hospital emergency room
staffs and referring physicians alike. One or the other was
Bill Clark, MD
always just a phone call away.” 
They worked together for more than 30 years at Lutheran, Parkview
and St. Joseph’s, innovating, and upgrading the medical equipment
(such as kidney dialysis machine and ventilator) and techniques in
Fort Wayne. According to Dolores Tomusk, Mike and Tommy’s relationship worked because they were two vastly different personalities
and they had separate talents and strengths. They were so collaborative that it was difficult to separate out who was responsible for
what. They worked with a sense of duty and their ultimate goal was
always to improve the quality of care in Fort Wayne.
The Tomusk and Mastrangelo families were remarkably close. For the
first several years, they rented houses
in different neighborhoods but would
frequently get together for Sunday
dinners. The holidays were important
events for the adults and the children.
In fact, for 25 years they celebrated
Thanksgiving and Christmas together.
The Tomusk children considered
Grace and Mike as their aunt and uncle and vice versa.
Another significant friendship was with Dr. Ron Scheeringa. Mike
and Ron purchased a 50-acre farm together in Aboite Township in
1972. They eventually built homes on the property and moved to
the country. Ron was raised on a farm, so he had a lot of experience
with property management. Mike was a city boy but learned to love
the country life. They had many adventures on their tractors, while
attending to the land they loved.
“Mike was my best friend. He was a person who had many best
friends, colleagues, and patients. Mike loved his church and
helped many people. He was a great friend and a great neighbor.
I will miss him.”
Ron Scheeringa, MD
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During the 30 years Dr. Mike practiced and after
his retirement, he was also actively involved in
many medically related organizations:
•	Indiana Medical Association as a Delegate for
more than 25 years
•	President of the FWMS and the Director of the
FWMS Foundation for > 10 years.
•	Board of Directors for Lutheran Hospital,
Lutheran Rehabilitation Hospital, and Parkview
Hospital Foundation
•	Director of the Duemling Clinic for eight years
•	President of Surgical Associates for three years.
“Mike knew medicine but he also knew business. He would help me with lease contracts
in the building on Canal St. Everywhere you
went, Mike was there. Mike was the force
behind Matthew 25. He was one nice guy!”

Win Rood

“I first met Mike when I joined Dr Bill
Goebel’s pediatric allergy practice Fort Wayne
Allergy Consultants in 1976. Mike was not
only a friend and colleague of my partner, but
Dr Goebel was also the pediatrician for Mike
and Grace’s four children. Mike was always
our practice’s go-to choice for all surgical
referrals.
In 1977 we were invited to join the Duemling
Clinic, the specialists-only medical-surgical
group founded in 1926 by Dr Arnold
Duemling to attend to Lutheran Hospital’s
specialty needs. Mike was one of the principals of Surgical Associates— the largest group
in the clinic—and was very prominent on the
clinic board.
Dr Goebel used to enjoy telling an anecdote
about Mike that occurred in the late ‘60’s. A
hospitalized infant patient of Dr Goebel’s was
needing abdominal surgery, and Dr Goebel
informed the mother that he would be calling
in a surgeon. The anxious mother then asked
Dr Goebel to please bring in a surgeon “with
small hands.” Soon after, Mike walked into
the room and the mother noted Mike’s size
and height, she beamed at Dr Goebel, signaling how very well pleased she was!”

Peter Rothman, MD
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In 2014,
Mike was the
first recipient of the
Fort Wayne
Medical
Society
Exemplar
Award.
The Award
recognizes
individuals
who throughout their career and in their own style
brought to the patients, colleagues, and
community the attributes of professionalism, competence, leadership, and service.
There is a nice video interview on the Fort
Wayne Medical Society’s You Tube channel that provides great insight into Mike’s
thoughts, experiences, and beliefs. He was
recognized with his name on a plaque that
is hung at the medical society office.
After retiring from surgery in 1991, Mike
reinvented himself with a second 30-year
career—focused on public service in Fort
Wayne. There were many organizations
that Mike felt particularly committed to:
•	The Allen County Public LibraryFriends of the Library and the ACPL
Foundation — 27 years. Mike served as
the Director of each organization and
President of the Friends of the Library
from 1992-95.
“It was very evident to me that Mike
had a love of learning, books, and
education. He was faithful in attending meetings and contributing to the
organizations. He was also adept
at managing the investments of the
ACPL Foundation. He always had
a cheerful, positive attitude and was
extremely kind. Mike is most definitely someone who will be missed
in both organizations, not to mention the many other organizations of
which he was involved.” 
 Michael Horton, JD, Board Member
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•	Big Brothers Big Sisters of NEI — Mike served on their Advisory
Committee for 28 years. He received the 2013 Don Wolf Award, which
was established in 1999, and
given to an individual in
recognition of their commitment
and contribution to youth in
Fort Wayne.
This is the excerpt from the
program when Mike received
his award.
Dr. Mastrangelo’s journey with
Big Brothers Big Sisters has seen
great milestones in 45 years. His guidance, leadership and mentoring have
helped Big Brothers Big Sisters grow from serving less than 20 matches to
serving almost 2,000 children today. One of his legacies will be forever tied
to fundraising, as he plays a prominent role in the Gourmet Dinner Advisory
Committee. He has been involved with the event since its inception (1974)
and executed a variety of tasks—including everything from carefully hand
selecting the meal to ensure perfection and top-quality standards to helping
handle critical logistical matters that define the true value of the event to its
attendees. Most recent, Dr. Mastrangelo served on our Growth Campaign
Steering Committee that had the unique challenge of raising $6 million to
help Big Brother Big Sister become a sustainable organization and serve
5,000 children with a caring adult mentor.
“Dr. Mike is one of a kind. A true gentleman to the core and we will
miss him incredibly.” 
Shelley Schwab, CDO, BBBS of NEI
•	Fort Wayne Museum of Art — Mike served as a Board Member and on
the Finance and Investment Committees for 11 years.
“Dr. Mike Mastrangelo, who was known to most of us simply as Dr.
Mike, was a dear friend to me, personally, and a generous friend of the
Fort Wayne Museum of Art in terms of both treasure and time. He and
his lovely wife, Grace, were regular attendees at virtually every Museum
event and exhibition opening night at which they always spent most of
their time actually looking closely at the art in each of the galleries.
Dr. Mike’s interest in the Museum as an institution blossomed in the
year prior to our announcing our American Art Initiative Capital
Campaign. Both the Philharmonic and the Museum had just received
a grant from the Foellinger Foundation to work on some of our “big
picture” dreams with the help of a seasoned mentor. Tom Leedy, the
leader of the Dekko Foundation conducted the first series of sessions.
Dr. Mike, representing the Philharmonic, ended up sitting alone at
their table. Seeing this, we immediately asked him to join the Museum’s
group, which he did. Our focus for these workshops was to discuss the
pros and cons of expanding the Museum and Dr. Mike jumped into this
discussion with insight and enthusiasm. 
continued on page 22
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As the weeks and sessions flew by, we learned that we were ready to
launch our expansion campaign and that Dr. Mike had joined our
team. Not only did he generously help with the campaign, but he also
joined the Museum’s Board and started serving on committees, most
notably the Investment Committee, where he played a valuable role in
shaping our current perspective on our investment practices.
Throughout his years-long service on behalf of the Museum, our personal friendship grew as we shared our experiences and thoughts on
art, family, and faith. Dr. Mike’s friendship and service meant a great
deal to me and to the Museum. He is deeply missed and will be long
remembered.” 
Charles Shepard, CEO, FWMoA

• 	Fort Wayne Philharmonic Orchestra — 28 years. Mike served as
Director twice. The first time for 6 years,
then one year off, and another 10 years. He
also served as Chairman twice and Acting
CEO for 2 years. For the last 20 years, Mike
has served on their Advisory Board and the
Finance Committee. Mike received the Helene
Foellinger Award in 2007 during his Acting
CEO years.
As a teenager, Mike was a reluctant violinist. (He would have preferred
baseball.) His mother made him take lessons for 6 or 7 years and practice
an hour daily. It was during this time that he learned to appreciate music.
While training in New York, Mike and Grace would get the cheap seats for
the New York philharmonic or an opera, whenever possible.

“I first met Mike Mastrangelo when he became involved with the
Philharmonic Board. As President of the board, he worked tirelessly
to involve everyone and to be sure that everyone was heard.
Dr. Mike stepped up to serve a second time as President of the board
at a particularly contentious time in the orchestra’s history. It was
his calming nature, decency and basic integrity that saw the board
through this troubled time.
He worked as hard and diligently as a volunteer as I am sure he did as
a surgeon. Mike would spend hours meeting with board members to
hear their thoughts and concerns. And he also reached out to patrons
that had concerns with the orchestra and he was able to keep many as
friends of the orchestra.
When Mike decided that it was time for him to leave the Philharmonic
Board, he remained forever on the Finance Committee continuing his
work, love, and concern for the orchestra.
It was an honor and a joy to work alongside of Mike and to have him
Eleanor Marine. FW Philharmonic Board Member
as a friend.” 
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•	Junior Achievement of Northern Indiana
— 30 years. Mike was genuinely committed to this organization. He served as
their Director and Secretary and as the JA
Foundation Director and Vice-President up
until the day he passed. Mike received from
JA the Bronze and Silver Leadership Awards
and the Ove Jorgensen Spirit of Leadership
Award. Mike would call us up every year
and ask us to support JA. Of course, we
did. Who could turn Mike down?
“Through Dr. Mike’s
many years of service,
he was instrumental
in moving JANI from
an afterschool program serving fewer
than 20,000 students
to an organization serving 130,000 students. Dr. Mike’s active participation in
every campaign and his support helped
us as we developed JA BizTown®, JA
Finance Park®, and the new facility on
Wallen Road. But Dr. Mike’s true contribution was felt through his steady and
humble leadership. It is said that “humble leaders have more influence, they
attract better people, and they earn more
confidence, respect, and loyalty than
those who rely upon ego and power.”
Dr. Mike was a trusted, respected leader
with the greatest of humility. When you
spoke to Dr. Mike, it was like you were
the most important person he had met.
He was sincere with his interest and
questions. He always shifted his attention from himself back to you. He had a
connection to all people. He was genuine
and exhibited these attributes whether in
a meeting, interacting with strangers, or
with his family.
I am sure his faith played a large part
in his character and his priorities. The
field of medicine, the church, and the
numerous non-profits in this community
are forever in a better place because Dr.
Mike cared. A dedicated family man, Dr.
Mike gave all credit to his beautiful wife,
Grace. Dr. Mike, a gentleman and dedicated leader, embodied love, service, and
faith.”
Lena Yarian, President, JANI
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•	Matthew 25 Health and Care — 30
years. The Manpower Building (Jefferson
and Clay) was purchased around 1985 to
be used for indigent medical and dental
care. From 1991 until 2002, Mike was
the Medical Director and volunteered at
Matthew 25. He had served on the Board
since 1991. Mike said, “While I was practicing, I would occasionally operate on a
Matthew 25 patient. This was always a
rewarding experience as the patients were
always so thankful. When I retired and
had ‘free time’ it was proper to respond
‘yes’ when asked to work at the clinic. It
has been one of the better things I have
done. It may be a cliché, but ‘giving back’
is especially important.”
“Dr Mike was not only an active board
member and volunteer at Matthew 25
for 30 years, but he was truly dedicated and provided tremendous support of the vision of Matthew 25. He
continued to steer the organization
to best serve patients in not only our
community but the surrounding communities. Mike represented the “Fabric
of the Community” Award, that he
was bestowed, from clinic every day,
and from the first days I remember
starting at the clinic Dr Mike was seeing patients and giving direction to the
staff. Making things work with minimal resources, he would give hope and
health to our most needy. His gentle
voice would speak volumes and his
serving hands touched every aspect of
the clinic. We will sorely miss him.”

Tom Gutwein, MD
Mark Dixon, past CEO of Matthew 25,
called Dr. Mastrangelo “a pillar of a man”
and someone after whom we can all model
our lives. Fellow volunteer at the clinic,
retired dentist Dr. James Frey, described him
as being very instrumental in expanding the
clinic’s services to several counties outside
Allen County, including into Ohio. “He’s
greatly admired and respected there,” he
added.
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“It’s a privilege to present Dr. Mastrangelo with a Sagamore of the
Wabash Award. Dr. Mastrangelo’s professional achievements are
matched by his devotion to serving the Fort Wayne community and
those less fortunate. Dr. Mastrangelo’s humanity in living, loyalty in
friendship, wisdom in council and inspiration in leadership are characteristics that make him worthy of this great honor.”

Liz Brown, IN State Senator
In 2011, Dr. and Mrs. Mastrangelo
received the clinic’s “Fabric of the
Community Award”, which recognizes
exemplary service and honors sacrificial and significant contributions that
have been key in helping Matthew 25
fulfill its mission. During an open house
showcasing completed renovations at the
Matthew 25 medical clinic in early fall
2017, State Sen. Liz Brown presented
Dr. Michael Mastrangelo with the prestigious Sagamore of the Wabash Award on
behalf of Indiana Gov. Eric J. Holcomb.
Dating back to the 1940s, the award is a
personal tribute given to those who have
rendered a distinguished service to the
state and is the highest distinction that
the governor of Indiana can bestow.
At the same ceremony that recognized
Dr. Mastrangelo’s contributions with
the bestowal of the Sagamore of the
Wabash award, the blessing of Grace’s
Garden took place to honor her impact
on the larger community as well.
Grace’s Garden, is a memorial to Dr.
Mastrangelo’s wife who was a master
gardener, and is used as a place of rest
and reflection for staff, volunteers and
passersby on the site of Matthew 25.
Dr. Mastrangelo credits his late wife with
all his accomplishments. “First of all,
allow me to mention that Grace was most
important in all these endeavors, and
anything done was a mutual undertaking,”
he stated. “I didn’t do anything alone.
I consider finding Grace the biggest
achievement in my life.”
continued on page 24
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•	St. Joseph Community Health Foundation — Mike served two full
nine-year terms (1995-2006 and 2008-2017) on the Board.
St. Joe Foundation was
reorganized as grantmaking, operating Foundation,
and ministry of the Poor
Handmaids of Jesus Christ
in 1998 after they sold the
hospital to assure those
vulnerable populations
with health and wellness
needs would continue to
be served. At that time, Dr. Mike had stepped in as acting Medical
Director of Matthew 25. Respect for Dr. Mike and his work led the St.
Joe Foundation to make its first two grants to Matthew 25: $8,642
for a dental x-ray machine and $100,000 for an Operations Manager
and supplies. Since those first grants, Dr. Mike worked hard to assure
ongoing strong communication between the two organizations, resulting in over $4,266,000 in grants to help the poor. He often set up
meetings to check in over breakfast or lunch, always providing insight
into the challenges of providing quality care to the uninsured, under
resourced.
While he was extraordinarily devoted to Matthew 25, his contributions went well beyond. Dr. Mike attended many grant applicant
site visits in his twenty years of service. His questions revealed his
depth of compassion and understanding of the importance of caring
for the vulnerable – and provided a broader view for all participating. His Roman Catholic faith was important to him, and he helped
us all maintain a genuine commitment to realizing it through the
Foundation’s work. He wasn’t afraid to challenge a committee’s
discussion if it drifted into a direction inconsistent with Church teachings.
In 2000, his fellow Board Members unanimously nominated him for
the Raymond Rosenberger Minette Baum Award – one of the highest
recognitions they can bestow on an individual. This is an award for
exceptional service to the “indigent” in our community with a hefty
cash award. Dr. Mike humbly accepted it and donated back the proceeds to several charities in the community.
Dr. Mike was exceptional as a Board Member, Mentor, Philanthropist,
and Friend. He is and will be missed. We were truly blessed to work
with him for 20 years.” Meg Distler, Executive Director
Mike’s longest commitment was to his Catholic faith. Mike and Grace
were weekly participants at Mass at St. Elizabeth Ann Seton Church. They
were involved in various ministries during the Mass. They were co-chairs
for the building fund committee twice, and he was a member of the St.
Vincent de Paul Society.
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Mike was a Knight of the Holy Sepulchre
and a Knight of Malta (chivalric orders
recognized by the Holy See.) He was also a
member of Legatus.

Dr. Mastrangelo and his late wife, Grace,
were passionately committed to helping
support Catholic education. He served on
the original school board of directors for
Bishop Dwenger High School and continued
his service for decades. Beginning in 1993,
he and Grace offered a full-tuition meritbased scholarship for a student whose family had a demonstrated financial need. Their
generosity has funded a Bishop Dwenger
education for more than 25 students. “It’s
very rewarding to see youngsters develop,”
said Dr. Mastrangelo.
“Dr. Mastrangelo continued to follow
the progress of all the recipients and
was always interested in where they
attended college and what career paths
they followed,” said Katie Burns, director of development and alumni relations at the school. “His commitment
to our community, our church, Bishop
Dwenger High School and our students
is just incredible.”
Dr. Mastrangelo and Grace were significant
donors to Bishop Dwenger, and they first
chaired the inaugural Saints Alive fundraiser. In 2004 they were inducted in the
Bishop Dwenger High School Hall of Fame
and received the “Citizens of Two Worlds
Award” honoring their outstanding contributions to the community.
Summer 2021

I knew Dr Mike and Grace for nearly forty years, first as the
Chaplain at Bishop Dwenger High School and from 2000 to 2016
as their pastor at St Elizabeth Ann Seton Church. They were one of
the most generous parishioners...not just financially but also sharing
their time and talent.

•	University of St. Francis — In 2008,
Sister M Elise Kriss invited Mike to
serve on the University of St. Francis
Board of Trustees. He spent time on the
Development and Mission Integration
Committees. During Dr. Mastrangelo’s
service on the board, USF continued to
expand, purchasing the historic Scottish
Rite Center and Chamber of Commerce
building and opening the Business Center
and the USF Robert Goldstine Performing
Arts Center, home to the USF Music
Technology Department. USF also completed renovations to Brookside mansion
and the opening of a facility in Crown
Point, Indiana.

Dr Mike would never hesitate to share a piece of advice, always
helpful, just a “suggestion for you to consider”. He was a man full of
faith. He spoke it, he did it...his faith expressed and put into action.
He deeply loved God and lived out of that love in dealing with others. He never forgot his roots nor the blessings he had received. He
returned God’s blessings on him in his generosity to help others and
the community. He touched so many in diverse ways. His gentleness
and compassion, his generosity and faith will be long remembered in
so many parts of our community. We were truly enriched by his presence in our midst. God blessed him in this life and blessed us with
Fr Jim Shafer
him. One of the finest men I have ever known.” 

Upon being granted Emeritus Trusteeship
in 2017, Dr. Mastrangelo received a commemorative plaque with a board resolution
and commendation of his service. In 2020,
Mike received an Honorary Doctor of
Letters Degree.
Mike also received the Msgr. J. William
Lester Award Supporting Catholic
Education from the Diocese of Fort WayneSouth Bend in 2013.

Editors’ Note: I would like to
acknowledge all the wonderful
people I spoke and corresponded
with as I wrote this article. Some
of the information was obtained
from an article in Today’s Catholic,
11/10/2017
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Music as Medicine

Fen-Lei Chang, MD, Angela LaSalle, MD, Gina Bailey and Anita Cast

On October 7, 2018, Renee
Fleming, the world-renowned
soprano was invited by the Fort
Wayne Philharmonic to Fort Wayne
as part of a major 75th anniversary
event. After introductions by Mrs.
Anita Cast, who is a life-long music
lover and Philharmonic board
member, “I had the privilege to join
Renee Fleming and Sheri Robb, PhD,
a well-known and respected researcher, and scholar on music therapy
from the Indiana University School
of Nursing, on stage to discuss
Music and the Mind,” said Chang.
It has generated lasting interest, even
recently after more than two years,
on the power of music on our health
and its role in medicine and rehabilitation. It started a
great conversation on the use of music therapy in multiple
areas of neuropsychiatric conditions.
From the rhythm of our hearts to the frequencies of our
brainwaves, our bodies make their own music. Music.
The combination of rhythm and tone so integral to the
human existence that every culture on the planet has music
ingrained in its activities and traditions. We’ve all experienced our mood lifting when our favorite song comes on
the radio, but does music heal the body?
Research conducted as early as the 1700’s has shown the
therapeutic benefits of music on vital signs and moods,
yet even with expanded technologies of today, we haven’t
yet figured out all the ways that music affects the brain
and other body systems. In the late 1950s professionals in
the field set out to better define this question and birthed
the clinical discipline of music therapy. The goal was to

provide a more
specific and intentional application
of music as a
healing modality
and to set about
answering the
questions of how
music interacts with our psyche and physiology.
As defined by the American Music Therapy Association,
Music Therapy is the application of treatments by a trained
therapist that includes creating, singing, listening to,
and moving to music through which clients’ abilities are
strengthened and transferred to other areas of their lives.
Board certification in music therapy requires a minimum of
a bachelor’s degree with many therapists pursuing master’s
and doctoral degrees.
The music therapist is part of the clinical team, interacting
with physicians and other care professionals on behalf of
the patient. Keeping in mind the goals of care, the patient’s
diagnosis and condition, the therapist will assess the
patient and individualize interventions giving the patient
the opportunity to learn, practice and improve physical,
emotional or social skills. It is this therapeutic relationship
that defines music therapy. This is different than resident
artists or musicians who may provide musical experiences
for patients intended to provide comfort and benefit, however, these cannot be defined as music therapy. This distinction is often not well understood, leading to confusion
regarding the scope and expertise that can be provided by
a music therapist. This often results in misperceptions and
the underutilization of music therapy.
A great example of the value of these therapies was in
the care of Congresswoman Gabby Gifford, whose music
therapy regimen helped her regain her speech following a
catastrophic gunshot wound to the head in 2011. Another
example is the use of music therapy in Parkinson’s disease
to improve balance, communication, cognition, mental
health and facilitate patients to engage in activities with
others.
As Parkinson’s disease progresses, slurred speech, and loss
of vocal strength often occurs. Research has shown that
singing can help patients with their speech. It is believed
that the controlled breathing and vocal strength required
for singing help in not only slowing the progress of the
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deterioration of speech but also with the volume at which
patients are able to speak. Rhythmic auditory stimulation,
whether music or a rhythmic sound, such as a metronome,
has been shown to help with gait, muscle rigidity and stiffness allowing patients to move more fluidly and reduce the
incidence of falls.
Music therapy has broad applications in medicine and
therapists are on staff at many major medical centers.
For example, the Cleveland Clinic has approximately 20
music therapists participating in both clinical areas and
research. From neonates to the elderly, birthing to hospice,
psychiatric conditions to cancer, music therapy has shown
great benefits, often in multiple ways. Sessions can be done
in groups or individually, and the flexibility of the music
modalities offers unlimited ways patients can experience
their therapy. This customization allows music therapy
to be applied to a spectrum of patients to combat a wide
range of issues in numerous different settings. Since the
human body is complex in its response and the application
of the therapies so broad, researching the mechanisms of
actions and defining its effects can be difficult.
Music therapy is at an exciting phase of development, as
it has demonstrated tremendous potential to be an important member in the complex science and practice of functional rehabilitation. Crucial identification and validation
of biomarkers reflecting nervous system pathophysiology
and functional/outcome measures need to be established.
Practice guidelines need to be validated. Uniformed accreditation and certification need to be enhanced. Most importantly, music therapy needs the promotion and support of
our health care community.
National support of music therapy has been demonstrated
through organizations and grants. In 2016, the NIH, John
F. Kennedy Center for the Performing Arts, and National
Endowment for the Arts formed a collaborative partnership, Sound Health, with the goal of understanding the
healing potentials of music and using evidence based music
Summer 2021

therapy more effectively and broadly. In 2017, the NIH
organized a workshop to examine the ability of music to
improve human health (Music and the Brain) and subsequently developed a set of priorities to foster both basic
and applied music-based research. In 2019, the NIH
committed 20 million research dollars and issued three
Requests for Applications encouraging research aimed at
understanding the processing of music in the brain and
use that information to improve public health. Many proposals were submitted, and a broad range of grants were
ultimately awarded via a coordinated efforts of NIH Office
of the Director and National Endowment for the Arts. As
an example, one of the projects was to, “Investigate the
impact of music and singing on the walking ability and gait
of people with Parkinson’s disease and older adults, and
how these methods influence the brain.” New proposals
will be accepted in 2021, 2022 and 2023.
Fort Wayne has long been
a leader in the field with its
undergraduate program in
music therapy located at the
Purdue Fort Wayne campus.
Started in 1964 by Dr. William
Sears, one of the founders of
the profession here in the U.S.,
the program was originally
located at Indiana University’s
Bloomington campus. In 1974,
the program was moved to
Fort Wayne and is one of the largest and longest standing
programs in the United States. Under the direction of Dr.
Nancy Jackson, the program currently has approximately
70 undergraduate students.
IU School of Nursing leader, Dr. Robb, published a monumental essay on the needs and challenges facing research
into music therapy in the middle of the COVID pandemic
in 2020. She mentioned the obstacles and the same time
opportunities including adoption of multi-center collaborative research models, mentorship and the willingness of
health care organizations to support evidence-based best
practice research and exercise to consolidate the future of
music therapy.
Earlier this year, Purdue Fort Wayne announced its approval of a master’s level graduate program. This long-awaited
addition will allow focus on advanced level clinical skills,
increase preparation for interaction with medical teams
and expand skills in counseling and recognizing the physiological effects of music on the body. This will prepare
continued on page 28
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YOUR FIRST
CHOICE
IN SECOND
OPINIONS.

Our cancer sub-specialists
focus on your type of cancer.
When you hear the words “You have cancer,”
it feels overwhelming. But a second opinion
can provide assurance you’re getting the best
care possible. Who should you choose — a
physician who treats a variety of cancers, or
one who sub-specializes in your specific type?
At Parkview, our oncologists and surgical
sub-specialists are experts in your kind of cancer
and treat it every day, not just occasionally.

graduates to handle more complex clinical cases, participate
in research, and be able to educate medical teams regarding
music therapy. Pending curriculum development, the hope is
to begin taking applications as
early as this fall with clinicals
starting in summer of 2022. The support of research and
education in music therapy are great opportunities for
collaboration between Purdue Fort Wayne and Indiana
University Fort Wayne (IUFW). IUFW being a health
science campus has programs in Nursing, Medicine,
Dentistry, Public Health, Social Work and Health and
Human Sciences. IU School of Medicine-Fort Wayne has
NIH funded neuroscience laboratories with expertise in
molecular biology research.
Fort Wayne is in a unique position to emerge as a leader
in the area of music therapy research. We have the
university programs, hospitals, research centers, medical
specialties, and community programs necessary to leverage a solid contribution to the body of evidence around
music-based therapies. Beyond that, we are blessed to
have strong community support from those who support art and music in our city. They are very interested
in what music can contribute to medicine and have been
a catalyst for many discussions about this for our community. That along with the openness of our healthcare
professional colleagues is proof that Fort Wayne is ready
to take a step toward an age-old truth…that music is
medicine.

Here you’ll find specialized teams of experts for
each major cancer we treat. It’s a revolutionary
approach to cancer treatment that’s available
locally only from Parkview. And no referral is
necessary. That’s better cancer care.

Fen-Lei Chang, MD, PhD, Professor of Neurology,
Indiana University School of Medicine-Fort Wayne,
Medical Director, Parkview Neuroscience
Angela LaSalle, M.D., Medical Director Integrative
Medicine, Parkview Physician’s Group
Gina Bailey, IUSM-FW, Assistant Director, Program
Development
Anita Cast, Fort Wayne Philharmonic Board of Directors

parkview.com/cancer

© 2021, Parkview Health
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We appreciate the reading, suggestions and editing by
Bob Sweazey, PhD and Robin Younger, MBA.
1. H
 enley AK et al., Music therapist experiences of a randomized controlled
trial as clinician researchers. J Music Therapy, 2020, 57(3), 315-352.
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IU School of Medicine – Fort Wayne
Gina Bailey, Asst. Director of Program Development
While this year has had its challenges,
there have been many impressive
achievements for Indiana University
School of Medicine-Fort Wayne
(IUSM-FW) faculty and students. We
would like to recognize several of
them.
Clinical faculty not only
provide hands-on experience
for students during the last
two years of medical school,
but also give students a better perspective of day-to-day
activities in their field. Several
encounters with preceptors
have inspired students to
change their career plans.
This past year, clinical faculty at IUSM-FW have been recognized for their outstanding commitment to their students,
patients and our community by Indiana University. These
include:
•
•
•
•
•
•
•
•
•

Dr. Brian Adams
Dr. Ronald Baker
Dr. Gladys Beale
Dr. Ashraf Hanna
Dr. Atiya Khan
Dr. Andrew Offerle
Dr. Barbara Schroeder
Dr. James Steigmeyer and
Dr. Arvind Surendran.

Additionally, four students received awards at the 2021
IUSM Graduation Event. These included:
•	Stephanie Adjei; The ACEP Medical Student
Professionalism Service Award in Emergency Medicine,
Specialty: Integrated Emergency Medicine and Internal
Medicine;
•	Michaela Campbell; The Janice Pascuzzi Award,
Specialty: OB/GYN
•	Helen Wu Li; Department of Surgery Mr. & Mrs. John
N. Pitman Surgery Award, Specialty: General Surgery
•	Daniel Romano; Department of Otolaryngology Edward
C. Weisberger, MD Award, Specialty: Otolaryngology.
Michaela Campbell also received the Franklin Bryan, MD
award from the Fort Wayne campus. Throughout all four
years of her tenure at IUSM-FW, Michaela was eager to
learn, volunteer, and assist faculty staff and students. She
has mentored several students, volunteered at COVID
vaccination clinic sites and led student organizations with
professionalism and grace. Michaela truly embodies the
essence of this award.
IUSM-FW faculty member Leslie Hoffman, PhD, received
a 2021 IU Trustee Teaching Award in recognition of her
teaching excellence and contributions to medical education. Dr. Hoffman is the course director for the Human
Structure course and serves as the co-director of Health
Integration and Healthy Aging scholarly concentration at
the Fort Wayne campus.
As we celebrate the closing of one academic year and
prepare for the next, we are inspired by these accomplishments and are encouraged.

We thank them and all our clinical faculty for providing educational experiences, leadership, and dedication to
medical education.
The graduating class of 2021 had a different experience
than any other graduating class at IUSM-FW. The students
were not allowed to participate in clinical activities for the
first part of their third year of medical school due to the
COVID-19 pandemic. These students persevered through
all the curriculum changes, finding opportunities to help in
the community and excel in their academic performance.
The largest number of IUSM-FW students were inducted
into the Indiana University School of Medicine Chapter
of the Alpha-Omega-Alpha Honor Medical Society.

Summer 2021
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Fort Wayne Medical Society – Alliance
Liz Hathaway and Vivian Tran, Co-Presidents

2021-22 FWMS Alliance
Officers & Board of Directors

On May 12th, 2021, the FWMS Alliance met at
the home of Kathy (Andy) O’Shaughnessy for
the Annual Spring Luncheon and Installation of
2021-22 officers. Co-president, Vivian Tran (Tony
Cheng), introduced the proposed Slate of Officers
and 23 members voted to approve the nominees.
Treasurer, Betty Canavati, introduced the proposed budget for 2021-22. Time was allotted for
discussion. Budget was approved by 23 members.
Vivian Tran conducted the installation for the
President-elect, Tonya (Randy) Hughes, Secretary,
Dawn (Keith) Davis and Treasurer, Betty (Isa)
Canavati.
Dawn Davis, who is President of ISMA Alliance,
installed Liz (Bob) Hathaway and Vivian Tran as
Co-presidents for their second term.
We are pleased to introduce our newly elected
President elect — Tonya
Hughes. Tonya brings to
her new role a dynamic
and impressive background
in leadership, fund development, and community
service.
When not busy working and serving our board
and the community, you can find Tonya spending time with her adoring husband, Dr. Randal
Hughes, at the lake, traveling, or visiting local
eateries. Tonya is also one of Fort Wayne’s most
popular hostess with her exquisite culinary skills
and entertaining style!
We are so thrilled to have her on board.
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Executive Committee L-R: Tonya Hughes, Dawn Davis, Vivian Tran,
Liz Hathaway, Betty Canavati, Past-president Cammy Sutter

CO-PRESIDENTS

Vivian Tran & Liz Hathaway

PRESIDENT ELECT

Tonya Hughes

SECRETARY

Dawn Davis

TREASURER/BUDGET

Betty Canavati

PAST PRESIDENT

Cammy Sutter

CINDERELLA DRESS DAY

Tonya Hughes & Jae McGee

COMMUNICATIONS:
Website-Facebook-Instagram

Jennifer Bojrab & Dawn Davis

DOCTOR'S DAY

Maria Krach
Deanne Baker

FW MED ED LIAISON

Maria Krach

FUNDRAISER/HOLIDAY LUNCHEON

Jae McGee

LEGISLATION

Nealum Ibrahim

MED SCHOOL LIAISON

Dawn Davis & Sushila Amin

MEMBERSHIP

Cammy Sutter & Franca Gullett

MEMBERS-AT-LARGE

Michelle Gries
Kathy O’Shaugnessy
Leise Rosman & Kim Strnad

SCHOLARSHIP

Preeti Jain

PARLIAMENTARIAN

Betty Canavati
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2021 Alliance Spring Luncheon
The weather was perfect for the 2021 Alliance Spring
Luncheon in Kathy O’Shaughnessy’s back yard. Twentytwo members and Friends of the Alliance attended our
first social gathering in a year.
A variety of box lunches were provided by From My
Side of the Kitchen (Columbia City). Chef Jen demonstrated how to put together a “grazing” board. Kathy
O’Shaughnessy “won” the board below.

Jae McGee and Bette Sue Rowe

Sushila Amin, Amy Minnich, Leanne Asher, Cammy Sutter

L-R: Michelle Gries, Kathy O’Shaughnessy, Vivian Tran, Preeti Jain, Liz Hathaway, Tonya Hughes, Betty Canavati, Sushila Amin,
Back: Deanne Baker and Dawn Davis
Summer 2021
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Hospital news
Lutheran Downtown Hospital Built on
Sustainability
Beginning with the initial planning, construction of Lutheran
Downtown Hospital was aggressively engineered for sustainability
goals, ensuring the new building would be significantly more efficient in the use of natural resources such as energy, water and raw
materials. The effort is on track to obtain a Green Globe® Building
Certification.
“By conserving natural resources and investing in our employees and
our communities, we foster wellness in and out of the hospital,” said
Twilla Lee, CEO of Lutheran Downtown Hospital. “We have worked
diligently to identify and implement processes that improve efficiency,
reduce consumption and waste, minimize environmental impact and
improve community well-being.”
Sustainability goals at Lutheran Downtown Hospital are being accomplished through multiple initiatives, including:
•	Use of US EPA WaterSense® program compliant plumbing fixtures.
•	High efficiency heating and cooling infrastructure that minimize
water, natural gas and electricity use. A building automation system
(BAS) will constantly monitor use and notify staff if adjustments are
needed to maintain efficiency.
•	Boilers used to heat the building will significantly reduce CO2 and
nitrous oxide emissions compared to older systems.
•	Chillers for cooling the building will utilize modern refrigerants.
•	Use of high-efficiency LED lighting fixtures and controls throughout
the facility will reduce electricity demand.
•	A minimum of 50 percent of construction waste, including building
demolition waste, will be diverted from landfills through reuse and
recycling.
•	Recycling support space is included in the new building program.
•	The air handling system will meet or exceed standards that measure
how effectively air is distributed to maintain acceptable air quality.
•	Carpet, carpet pad and under-carpet adhesives will comply with the
Carpet and Rug Institute’s (CRI) Green Label Plus® program.
•	Paints, floor coverings and other interior products will meet or
exceed recommended limits of volatile organic compounds (VOCs)
to insure a safe interior environment for patients and staff.
•	Where possible, non-patient care interior furnishings meet sustainability requirements from the Forestry Stewardship Council (FSC).
While Lutheran Downtown Hospital is the newest structure with sustainability as a top goal, existing facilities have undergone a number of
upgrades beyond extensive recycling. LED lighting has been installed
in all renovated areas and corridors, including exterior lighting. Each
building participates in an energy management reduction program
with the goal of reducing energy usage by 5 percent or more per year.
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ECMO Technology Saves Life of
COVID Patient
When Alejandro Zacavelazques experienced shortness
of breath and weakness, he sought care at Kosciusko
Community Hospital’s Emergency Department, where he
tested positive for COVID-19.
Zacavelazques’ oxygen level was so low that he required
a breathing tube and was transferred to Lutheran
Hospital’s COVID ICU. His lung condition worsened,
and the breathing tube and ventilator were no longer sufficient to help him. The intensive care physicians called in the Cardiothoracic Surgery team, who
placed Zacavelazques on Veno-Venous Extra Corporeal
Membrane Oxygenation (VV ECMO ), a mechanical assistance device that provides prolonged lung support.
Once
Zacavelazques
was COVID
negative, he
was transferred
to Lutheran
Hospital’s
Cardiovascular
ICU. In this
environment,
he was able
to walk with
the VV ECMO
machine with the assistance of nurses and physical
therapists. After being supported on VV ECMO for two
months, Zacavelazques was eventually weaned off the
ventilator and transferred to a rehab facility. As time
passed, he required less oxygen and showed progress.
“Alejandro sought help immediately and was able to
get treatment early,” said Hannah Copeland, MD, FACS,
FACC, medical director, Heart Transplant at Lutheran
Hospital.“VV ECMO is a rescue therapy for lung failure
that has helped patients with severe pneumonia, flu,
asthma and now COVID. Early diagnosis and treatment is
essential to survival.”
Due to the lifesaving efforts of the ECMO team,
Cardiothoracic Surgery, ICU doctors, nurses, physical
therapists, and many other staff, Zacavelazques’ condition was stabilized, and organ function maintained.
“VV ECMO is a lifesaving option for severely ill COVID
patients and can potentially help many, like Alejandro,
survive severe acute respiratory distress illnesses and
infections,” concludes Copeland.
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Hospital news
Dupont Hospital Celebrates 20th Anniversary
On Friday, April 9, Lutheran Health Network celebrated the 20th
anniversary of Dupont Hospital. From the beginning, known for
its quality care, innovative women’s services and digital technology, Dupont Hospital provides a full complement of services to
more than 100,000 patients annually in Northern Allen County
and surrounding communities.
Designed from the ground up for patient comfort and convenience, Dupont Hospital was the first hospital to open in
Northern Allen County. The 131-bed facility has undergone several expansions so more services are able to be offered close to
home. The hospital now has 15 operating rooms, a 10-bed ICU
and a 24-hour Emergency Department - including the state’s first
accredited Level 1 Geriatric ED. Dupont Hospital recently added a
cardiac catheterization lab, providing more extensive onsite diagnostic and interventional cardiology services.
“Celebrating 20 years is a great opportunity to recognize current
and past employees, medical staff and volunteers who have had
such a tremendous impact on our ability to grow and to serve
the community as a full-service hospital,” said Dupont Hospital
CEO, Lorenzo Suter. “Dedication to the patient, quality of care
and the experience of every patient is our daily focus. We are

excited to continue the mission established 20 years ago, which
is delivering an exceptional experience to all who enter our
doors.”
“Dupont Hospital was the first in the area to be a joint venture
with physicians,” explains Robert Severinac, MD, Chairman of
the Board. “Physicians were intimately involved in the hospital
design and service lines, which focused on patient-centric care.
Dupont Hospital is nationally recognized with multiple awards
because of this continued collaboration between physicians and
administrators always focusing on quality, safety and the patient
experience.”
Dupont Hospital is the first facility in the nation to achieve five
or more Center of Excellence accreditations from the Surgical
Review Corporation, an internationally recognized patient safety
organization. Dupont Hospital holds Center of Excellence accreditations in Breast Treatment, Robotic Surgery, Minimally Invasive
Surgery, Hernia Surgery and Minimally Invasive Gynecology.
Dupont Hospital was also among the first 10 hospitals in Indiana
certified as a Perinatal Center by the Indiana State Department
of Health and is also a Level III Obstetric Care Center and a Level
III Neonatal Care Center.

Lutheran Hospital One of First Two in the Nation to Receive ACC Advanced Heart
Failure Accreditation
The American College of Cardiology (ACC) has recognized
Lutheran Hospital for its demonstrated expertise and commitment in treating patients with heart failure. Lutheran Hospital has
received Advanced Heart Failure Accreditation based on a rigorous onsite review of the staff’s ability to evaluate, diagnose and
treat patients with heart failure through pre-hospital care, early
stabilization, acute care, transitional care, clinical quality measures
and more. Lutheran Hospital is one of only two in the country
and the only hospital in Indiana to receive this accreditation.
Hospitals that employ an evidence-based, protocol-driven and
systematic approach to managing heart failure have been able
to reduce time to treatment and are able to identify and predict
high-risk patients while also reducing length-of-stay and hospital
readmissions.
Hospitals receiving Advanced Heart Failure Accreditation from
the ACC must take part in a multi-faceted clinical process that
involves completing a gap analysis; examining variances of care;
developing an action plan; a rigorous onsite review; and monitoring for sustained success. Improved methods and strategies
of caring for patients include streamlining processes, implementing guidelines and standards, and adopting best practices in
the precise care of heart failure patients. Facilities that achieve
accreditation meet or exceed an array of stringent criteria and
have organized a team of doctors, nurses, clinicians and other
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administrative staff that earnestly support the effects leading to
better patient education, improved outcomes and more effective
and efficient disease control.
As an accredited tertiary care facility, Lutheran Hospital provides
a full compendium of cardiovascular services to the people of
northeastern Indiana and beyond. The hospital was the first in
the state and one of the first 10 in the nation certified in transcatheter valve certification by the ACC. In fall 2020, the ACC
awarded Lutheran Hospital its highest designation for the third
year in a row – the ACC HeartCARE Center National Distinction
of Excellence, recognizing a commitment to quality cardiovascular care through ongoing performance measurement.
“The ACC accreditation recognizes our commitment to our
patients. Working with each patient, whether through lifestyle
changes, intricate valve repair or treatment of advanced heart
failure, we are here at every stage of the journey,” said Asim
Mohammed, MD, advanced heart failure and transplant cardiologist and medical director of the Heart Transplant and Ventricular
Assist Device (VAD) programs.
The ACC offers U.S. and international hospitals like Lutheran
Hospital access to a comprehensive suite of cardiac accreditation
services designed to optimize patient outcomes and improve
hospital financial performance.
Summer 2021

Hospital news
Lutheran Health Network of Indiana,
LLC Partners with Acadia Healthcare to
Build Modern Behavioral Health Facility
To Serve Fort Wayne And Northeastern
Indiana Region
Lutheran Health Network of Indiana, LLC, an affiliate of the
Lutheran Health Network, and Acadia Healthcare Company
announced today that they are forming a joint venture to build
a 120-bed inpatient behavioral health facility in Fort Wayne,
Indiana. The facility will address the growing need for accessible,
high-quality behavioral health services in Fort Wayne and the surrounding counties.
Slated to open in Spring 2022, the new hospital represents
an approximately $45 million investment in the community.
Comprehensive inpatient treatment will be provided for adults,
seniors and adolescents who struggle with acute symptoms of
mental health disorders such as anxiety, depression, bipolar disorder and posttraumatic stress disorder (PTSD). The facility will
offer the full continuum of inpatient and outpatient care.
“Lutheran Health Network has been a trusted healthcare provider to the people of Fort Wayne and surrounding communities, and we welcome Acadia Healthcare to the region,” said
Mark Medley, Regional President and CEO of Lutheran Health
Network. “Like many communities across America, Fort Wayne
and northeastern Indiana have seen an increase in mental health
and substance use issues. This facility will provide critical services
our communities need.”

Cancer Services of Northeast Indiana
offers your patients emotional support,
practical help and wellness tools to live
a healthier life. Working together, we
can reduce your patients’ stress enabling
you and your staff to concentrate on
providing the best medical care
for each individual.

Encourage your patients
to visit Cancer Services.
Now offering sexual health
and nutrition consultations.

(260) 484-9560
(866) 484-9560 Toll Free
Acadia Healthcare is the nation’s largest stand-alone behavioral
healthcare company with a commitment to patient-and familycentered care, strong clinical outcomes, and a proven track
record of collaborating with health systems across the country.

Check out our full list of resources at

www.cancer-services.org

The new facility will become a strong member of the community,
collaborating with all organizations, hospitals and first responders.
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Parkview Health and MATTER launch
second annual innovation competition to
reduce maternal and infant mortality
Parkview Health and MATTER, a healthcare incubator and innovation hub, today announced the second annual competition
to find solutions for maternal and infant mortality. The 2021
Healthy Mom and Baby Competition 2.0, also sponsored by
the Healthcare Information and Management Systems Society
(HIMSS) Indiana Chapter, invites innovators to submit ideas and
solutions that address the needs and wellbeing of women during
pregnancy and postpartum.
According to the 2020 Maternal Deaths in Indiana report, the
Maternal Mortality Review Committee determined that 87%
of reviewed pregnancy-associated deaths were preventable.
Because of this need, Parkview Health and the state of Indiana
are issuing a global call to improve the health and wellbeing of
mothers and infants.
“Innovation is often seen as a long-term goal, but at Parkview
Health we know that there are gains we can make toward
improving maternal and infant health more immediately when
we work alongside other innovators,” said Jolynn Suko, chief
innovation officer, Parkview Health. “We are proud to host this
competition with MATTER and HIMSS and look forward to seeing new ideas to address this challenge.”

Park Center awarded $4 million grant to
expand access to care
Park Center has been awarded a nearly $4 million federal grant
to expand access to behavioral health services in northeast
Indiana. The $3,974,067 grant, which was awarded by the
Substance Abuse and Mental Health Services Administration
(SAMHSA), enables Park Center to operate as a Certified
Community Behavioral Health Clinic and offer additional services,
including a 24/7 crisis center and mobile intervention team.
The state of Indiana has a low rate of mental health providers, ranking 43 out of 50 states, with 172.5 providers for every
100,000 population. As a Certified Community Behavioral Health
Clinic, Park Center, which joined Parkview Health in 2018, will
provide a more comprehensive range of mental health and substance use disorder services to help fill this gap in access to care.
As part of the grant program, later this year Park Center will
expand its Carew Street operating hours to become a 24/7 crisis
center. Currently, there are no 24-hour crisis centers in northeast
Indiana, and patients typically go to the closest hospital emergency department, where they may not have immediate access
to the mental health care and support they need.

The competition asks: How might we better support at-risk pregnant and new mothers throughout their healthcare journey as
well as in their daily lives? The competition is seeking solutions
including, but not limited to: mental health, community support,
birth spacing, substance abuse assistance and chronic diseases
such as hypertension.

Additionally, the grant will enable the creation of a mobile intervention team, which will consist of mental health professionals
who can assist first responders with mental health calls and provide on-site assessments. The team will also provide tele-assessments for patients in Parkview hospital emergency departments
throughout northeast Indiana. These changes will help directly
connect patients with appropriate resources, ultimately reducing
emergency room utilization, saving first responders’ time and
resources, and improving patients’ experiences and outcomes.

“We are proud to again be working with Parkview Health on
identifying and advancing promising innovations for maternal
and infant health. This year’s focus on solutions to address challenges faced by underrepresented mothers is an urgent need in
our healthcare system,” said Steven Collens, CEO of MATTER.
“As the 2020 competition proved, innovators can and will help
meet this need. Collaboration between startups and healthcare
systems is the best way to advance goals toward improving
care.”

“This award will be transformational to Park Center,” said
Charles Clark, president, Parkview Behavioral Health Institute.
“The grant will allow us to deliver more services in the community, treating patients in a setting that is more supportive and conducive to their needs. By connecting with people in the field or
in the crisis center, mental health professionals can provide support faster and more effectively. This is a demonstration of Park
Center and Parkview’s commitment to improving and expanding
mental health services across the region.”

This competition is open to existing startups, as well as anyone
with an innovative idea for a product, solution or service that fits
within the competition scope. Prizes include the opportunity to
pilot the winning solution with Parkview Health, a $10,000 cash
award and a one-year membership at MATTER.

SAMHSA is the agency within the U.S. Department of Health
and Human Services that leads public health efforts to advance
the behavioral health of the nation. The purpose of the grant
program is to increase access to and improve the quality of community mental health and substance use disorder treatment services through the expansion of Certified Community Behavioral
Health Clinics.

Interested companies can learn more and apply by visiting
parkview.com/innovation2021. Applications are due by
Wednesday, July 28.

36

Summer 2021

Hospital news
Indiana University School of Medicine-Fort Wayne
partners with Parkview to research long-term
symptoms of COVID-19
Building on a long history of collaboration, the Indiana University School of
Medicine-Fort Wayne (IUSM-FW) will partner with the Parkview Mirro Center for
Research and Innovation and the new Parkview Post-COVID Clinic to research
underlying causes and potential treatments for long-term symptoms of COVID-19.
The teams’ research will help support the Parkview Post-COVID Clinic, which
opened March 25, and provides multi-disciplinary support and care for people
with post-acute sequelae of COVID-19. The patients, commonly known as
COVID-19 “long-haulers,” suffer from symptoms for weeks or months following
infection.
The teams will primarily focus on neuroscience research, as many of the lingering
symptoms appear to be neurological in nature.
“Symptoms such as headaches, brain fog, sensory disturbances, fatigue and loss
of taste and smell are linked to inflammation of the brain,” said Fen-Lei Chang,
MD, PhD, IUSM-FW regional campus dean and professor of neurology, who is
also leading the Parkview Post-COVID Clinic. “Through this collaboration, we
will gain a better understanding of the cause of the symptoms our long-hauler
patients experience, and therefore, find more treatment options to provide relief.”
“This collaboration will provide foundational data about the symptoms of patients
suffering from post-COVID syndrome,” said Michael J. Mirro, MD, SVP and chief
academic research officer at Parkview Health, who is also a clinical professor of
medicine at IUSM-FW. “Combining academic research with clinical data and predictive analytics will help uncover useful insights into potential treatments.”
Researchers at IUSM-FW are well equipped to study COVID-19 long-hauler symptoms, as the topic is related to their ongoing research in the field.
“Our translational research group is particularly suited to study the impact of
COVID-19 on the brain,” said Ivorine Yu, PhD, IUSM-FW assistant professor of
anatomy, cell biology and physiology. “Our previous work has demonstrated that
systemic inflammation caused by microbial infection can profoundly lead to brain
inflammation and cognitive impairment.”
“We hope to learn whether a persistent inflammatory immune response to
COVID-19 could lead to post-COVID neurological symptoms. Identifying the disease mechanisms may lead to treatment options,” said Jimmy Yen, PhD, IUSM-FW
associate professor of microbiology and immunology.
Yen’s team concentrates its research on brain inflammation in relationship to
various neurological illnesses. Yen recently received a grant from the National
Institutes of Health to investigate the repurposing of interferon-beta, an approved
treatment for multiple sclerosis, to attenuate brain inflammation caused by ischemic stroke.
Collaborating with the IUSM-FW faculty and providers at the Parkview PostCOVID Clinic, the Parkview Mirro Center for Research and Innovation team also
plans to use the research and clinical data to create a predictive model that can
serve as a decision support for providers.
Due to the emerging nature of post-COVID treatment, the Parkview Post-COVID
Clinic’s initial capacity is limited. Patients must be at least 18 years old, have a
confirmed COVID-19 diagnosis, and have lingering symptoms at least four weeks
post-diagnosis. Contact your Parkview Physicians Group primary care provider to
determine if you qualify for a referral.
Summer 2021

Selig to lead Parkview
Huntington Hospital
Doug Selig has been
appointed president of
Parkview Huntington
Hospital (PHH). Selig
previously served as vice
president of patient care at
PHH under the leadership
of President Juli Johnson,
who was recently appointed chief nursing executive for Parkview Health.
Selig joined Parkview in 2007 as manager of
the neurology, trauma and orthopedics unit
at Parkview Hospital, now Parkview Hospital
Randallia. He transitioned to PHH in 2008 to
serve as manager of the emergency department,
medication infusion unit and shift supervision
before being appointed vice president of patient
care in 2014.
As part of the hospital’s leadership team, Selig
has played a prominent role in PHH’s success
over the years. The hospital has repeatedly been
named an IBM Watson Health 100 Top Hospital
and one of Becker’s 100 Great Community
Hospitals.
“Doug’s leadership, contributions and clinical nursing background pave the way for his
ability to lead Parkview Huntington into the
future,” said Rick Henvey, president, Healthcare
Operations, Parkview Health. “We are confident
that, under his leadership, this incredible team
will continue to thrive in delivering on their
brand promise of excellent care to every person,
every day.”
Selig is a lifelong resident of Huntington County,
aside from his four years serving in the U.S. Air
Force. He and his wife, Hallie, have been married nearly 22 years. Selig currently serves on the
board of the United Way of Huntington County.
He is also a graduate of the Huntington County
Leadership Academy and is an active member of
The Awakening Church in Huntington.
Selig holds a Master of Science degree in
Nursing Leadership and Management from
Western Governors University and a Master of
Business Administration degree in Healthcare
Administration from Indiana Wesleyan University.
He is an Advanced Nurse Executive with the
American Nurses Credentialing Center and a
Lean Six Sigma Black Belt.
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Parkview Health earns initial accreditation from Accreditation Council for Graduate
Medical Education
Parkview Health has earned initial accreditation from the
Accreditation Council for Graduate Medical Education (ACGME)
for its two new graduate medical education programs, which
will help attract, train and retain physicians in the region.
ACGME is an independent organization that sets and monitors
the professional educational standards for preparing physicians to deliver safe, high-quality medical care to all Americans.
Parkview received accreditation for its internal medicine and
general surgery programs, which are set to welcome residents in
July of 2022.
“Accreditation is a significant milestone in the launch of
Parkview’s graduate medical education programs,” said Susan
Steffy, MD, chief medical officer, Parkview Hospital Randallia,
who is serving as Parkview’s designated institutional official to
ACGME. “We appreciate the dedication of the team that has
been working to ensure our programs will meet ACGME standards. We remain focused on creating programs that provide
world-class training and experience for our medical residents,
and simultaneously improves access to high-quality care for
patients in our communities.”

With ACGME accreditation, Parkview’s internal medicine and
general surgery residency programs can participate in the
National Resident Matching Program, also known as The Match.
The Match is an independent organization that provides an
orderly and fair mechanism for matching the preferences of
applicants for U.S. residency positions with the preferences of
residency program directors.
Medical students can begin applying for Parkview’s graduate medical education programs via The Match beginning in
September. Applicants will be matched in March 2022, with programs starting in July 2022.
For more information on Parkview’s graduate medical education
program, visit parkview.com/GME.

WRITE • SUBMIT • GET PUBLISHED
Write it Down:
•	A case study of a patient with an ‘unusual presentation’.
•	A touching or upsetting patient encounter and how
you or your staff handled it.
•	Something new that you learned at your specialty
meeting or journal.
•	A Letter to the Editor on an article written in the
Quarterly, local or national news.

Submit it to the Editor:
lizjcan612@gmail.com

•	500-2000 words, typewritten in standard fonts, and
sent as an attachment.
•	Visuals, such as charts, graphs, photos, may enhance
your article.

Michael F. Barile, D.C., P.T.
Chiropractor & Physical Therapist

•	Over 25 years of spine care
experience
•	Post operative rehabilitation
•	Personal injury cases welcome
•	Early morning and late
evening appointments

•	Most insurance plans
accepted
•	Reasonable rates for cash
paying patients
• Cold laser therapy

260-420-4400
www.hoosierpt.com

3030 Lake Avenue, Suite 26 • Fort Wayne, IN 46805
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•	Citations of references not required, but may be helpful
for readers wanting further information.
•	“Headshot” picture of you-the author is desirable.
If you are a FWMS member, we have you.
Deadline dates are second Thursday of February,
•	
May, August, and November. Sooner is better.

Get Published:
• C
 ongratulations, you made the cut. You are now a
Fort Wayne Medicine Quarterly published author.
•	Thanks for your willingness to share your experience
and expertise.
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VillageMD is coming
to Fort Wayne.
VillageMD knows a primary care-led model that enables high-quality
care, addresses the needs of patients, and improves the lives of all
within our communities can transform health care.

VillageMD delivers the tools, the
teams and the strategies for primary
care physicians to do what they
do best - educate, diagnose and
treat people to better healthcare
outcomes.
– Clive Fields, MD, Co-Founder and Chief Medical Officer

VillageMD has partner practices in Northwest and North Central Indiana and will be expanding to the
Fort Wayne area. We are looking for respected practices and physicians to grow with us. Affiliate
partnerships, practice acquisitions and provider employment options available.
To learn how VillageMD can support you, contact our Growth Team at maggie.regan@VillageMD.com

© 2021 VillageMD

Fort Wayne Medical Society
709 Clay Street, Suite 101
Fort Wayne, IN 46802
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